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379( 3T ).—TET^MH % 3?^^ 309 % SKI Tlf^’ ^ Tnftn ^ ^ 3lk frsp^ 
jjIVtw «ici ( Mtfl Pi<4*1, 1993 '3^ ^loT ^ ftronr <h<(i p*!*^ ^ I^<4i 

*i<4l ^ ^ ^ ciIm Pt>^( ^1^1 ^ 'ii'iill'i R'J|4 Pt^4(i«h ^ '9^ 'Icif «l>t H*6pi ^ <i><^ "Sfi 

PlHprlRafl Rra*r f, :— 

^ > 

1 . ■’HR altr inf«r.—(i) fwif ^ '^rTain^ ■’ira, <^•<( 1*1 frsi^ ■jf^ ^ Wvi* ^ twi, 

2007 t I 

(2) ^ <i'JiH3i ^ ii'wi’i’i ^>t ciiOo fef4 I 

2. ^iwr, «j4f?*b<oi afrr "9^ ^ ^rwi ■35 pr ^ '#n "sit f^roi 

^ 3MW4 (2) •^1<ntT (4) •if RlPlRvit I 

3. «?<ft u»t 3n^-#*tT, an^un^ an^.—^ ^ *Rff ^ si^ sfR 37=? 

^ #ft in 3T5^ T?iwi (5) ^ ^Tjwr (14) ^'f I 

4. n?' ayfiw,— 

(^) fiRH tirfRR "nRi 1(1 ■Rpiii "nr 

(13) 319% liRr 31 sn^ ^ RI'SEW 1^31 f, 

3^ ’'n? ’IT Pi^Rm 3>I ’ll? ?Tni : 

TiT^nr 3n w TPinin’T ifi 13fR IJraiF % 3T51T nwT 3^ ijn^^isfhn 

31^ ^ aflT 3^ % 1^ ai^ arraR t; m w f^Tit ^ ^ ^ TTiMt I 

5. f^'lfilH ViR»o.—'*151 'fi'sVi «i<(iK 31^ 713 3>T3I 333733^ 13 TTOr^nT =151 ^F-aTT^ Rn< 

Ift 4>1<<'I f'a^' do*!* 3»T% 331773 333? ^31 333(3 B 3TI3Tf 3R^, ?313331 % Pt>«i '3333 '331%7ft 3^1 3t 337f % o^(<Ki3l 
37l 3133, 33^ 5133>T I 

6. ^3 1^3313>1 3>li 313, 337^11?, ail^-ti)*ll '3' ^3 aiftl 3T^ 1t3T33I 37 33(3 'ifO sum'll, 133351353? 

7T735T7 5171 fT? 7733 '3 7733-7733 '37133>I^ '371 371^' % ST^TTIT 37^7jfild 3lf33f, 3757jftl3 333lf33f, ^1^' ^ 37=3 

filing '33*1 % 33f333f % 1^ a333 3>737 3731^7 f I 
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(1) 

w 

(3) 
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C5) 

(6) 

(7) 

n<^914> 
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♦FTTJfFRT^ 

anFR FT 
FkFtkt kFFt 
'FT TTFJF! ^ 1 

TIIFIT®! T^Fjkr 

#n,TiT5r“73r” 

(TIFFfkF) 

7450-225- 
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^ 3^k 

3T#n^ 


"30^ ^ sJlfaRPfl’ ^ 


•qft^^^atFsrfv, 


( 8 )_ 


_W_ 


( 10 ) 

^ttji 


Tit ^ Tit -jifit- 

fH^fgraf/TSTPTF^TTTTT ^ 
cr«n ftrf^ M^irdTiT 'SRI 
Hf! ^ ^ fjftpi'i;' Ttfr 

(!l) 

«t^|ri ?TTt 


^ -flf ^ 'jtfoFn :5fRrfl/«r«irH^f<W/ 
irtiTn I 


Til|^ yl'^ln «1 hRi ^ cfl 

TfrsRl 

. 

“Tj” firopit«T 


sflrtg#! 


Tf« sraiT#?^?: wa- ^ -R #=Tfii “Tr'’ ftropim 

T=p#t 7f( vm ^ 2 faTTitR aWei ■if ftrarr ^1?% 1^) 

i 1. ^Ri« HplWsfi*?!, 

femu i :—^liTt TfT-S £*rfa^‘ ^ '^', 

f^#t 3PHt TT^Alt3?tt ^ ^ ^ # t, 2. ■jR'W 3^ TtflMf^TF, 

^TSlftl cR ffTTT fel^ fgrirT 'SH TFT ?1 frst^ ^Ici^ 

3^^;^ oqfgfrTTif!^ Tra'T? Tit^r^l^ sflrtg#! 

Tw, FW "sraf^ ■3'1'h SKI 'Fit '*ii 
^ 3t#Fi7<ir5Pn 5^, STTfiFF atl^^/FTFcTF 
W <F -'Tl 'T 4 '3il1»TFi FI ^ Tt IFF 
Ft F^<-i ^. 'FTF F FT ark aiF^ 

^ Fiiw wif'MFf TT%cT, ^F#r 31^,TnaF! 

FFlFFca^'-ik FR Fft t, 3TF^ d'-.qcK 
^ k FTFfTT ^ ferr aTTft FftFtTai FTt 3IFfF 

TTF^raiF^TF FTT Ftr # Ft I 


•it# ^ ^ Fiff^TfFFf 
F TTF FltFT 'FFT 3TRTm ■« 
■qTTFSrflFrFIFnTTTI ! 

(14) 

TTF TTI^ FFI FTIFkl k 
tTT) WRf FTFI atTFTFF 

-atwrar i 

-■FFPT 


[Tt. bFT -'=fl- 01/07- FntkF^-T/TTt.3tR.'>fl.T3;F./FtlfkFr-'^] 
felW ^FTT FTFTT. ST^FFT arfVRFRr 
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MINISTRY OF HOME AFi^AIRS 
NonnoaioN 

New Delhi, the 23rd May, 2D07 

G.S.R. 379(E).— In exercise of the powers conferred by the proviso to article.309 of the Constitution, and in super- 
session of the Central Reserve Police Force (Joint Assistant Director) Recrvitment Rules 1993, except as respect things done 
or omitted to be done before such supersession, the President hereby ireikes the following rules regulating the method of 
recruitment to the post of Joint Assistant Director, in the Central Reserve Police Force, namely 

1. Short title and commencement.— (1) These rules may be called the Central Reserve Police Force Joint 
Assistant Director Recruitment Rules, 2007. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of posts, classification and scale of pay. —The number of the said post, its classification and the scale 
of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules. 

3. Method of recruitment, age limit and qualifications etc. —The method of recruitment, age limit, qualifications 
and other matters relating to the said posts shall be as specified in columns (5) to (14) of the said Schedule. 

4. Disqualification.— No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the CenUal Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there arc other grounds for so doing, exempt any person 
from the operation of this rule. 

5. Power to relax.— Where the Central Government is of the opinion that it is necessa^ of expedient so to do, it 
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any 
of the provisions of these rules ih respect of any class or category of persons. 

6. Saving.-Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required 
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-serviceman and other special categories of persons in 
accordance with the orders issued by the Central Government from time to time in this regard. 

SCHEDULE 


Name of 
post 

Number c 
posts 

Classification 

Scale of 
pay 

Whether 
Selection post 
or Non- 
Selection post 

Whether benefit 
of added years of 
service admissible 
under rule 30 of 
Central Civil 
Services (Pension) 
Rules, 1972 

Age limit for 
direct recruitment 

(1) 

(2) 

( 3 ) 

( 4 ) 

( 5 ) 

( 6 ) 

( 7 ) 

Joint Asstt. 
Director 

12* (2007) 
♦Subject 
to variation 
dependent 
on workload. 

General Central 
Service Group‘B’ 
(Gazetted, 
Non-Ministerial) 

Rs.7450- 

225-11500 

Selection 

Not applicable 

Not applicable 


Educational and other qualifications Whether age and educational 
required for direct recruits qualifications prescribed for 

direct recruitment will apply in 
the case of promotces 

Period of pro¬ 
bation, if any 

Method of recniHment: 

Whether by direct rccuit- 
ment or by promotion/ 
deputation/asorption and 
percentage of vacancies to 
be filled by various 
methods 

(8) 

(?) 

(10) 

(11) 

Not applicable 

No’ 


Promotion 
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In case of rccruilmcnl by promolion/ If a Departmental Promotion Committee Circumstances in which UPSC 

dcputation/absorplion, grades from exists what is its composition, is to be consulted in making 

which promolion/deputation/absorp- recruitment, 

tion to be made 


02 ) : _ 

Promotion froi^ amongst Administrative 
Officcr/Scctioii Officer v.nth two years 
regular service in the Grade. 

Note 

Where juniors- who have Completed their 
qualiying/cligibilily service are being con¬ 
sidered for protpolion. their seniors in the 
respective grade would also be considered 
provided they afre not short of the requisite 
qualifying/eligmil*ly ^service by more than 
half of such qu^lifying/eligibilUy service or 
two yearS) whichever is less and have success¬ 
fully completed their probation period for 
promotion to the next higher grade along 
vath ihcir uniors who have already com¬ 
pleted js^uch qu^lifying/eiigibility service. 


_ 0^) __W_ 

GfX)up Departmental Promotion Consultation with the Union 

Committee (for Promotion): Public Service Commission is 

not neceSsSary. 

Inspector General of Police —Chairman 
Two Deputy Inspectors —Member 

General of Police. 1 and II 


[No. R.IX.01/2(X)7-Pers-3/CRPF/PERS-II] 
BIPIAB KUMAR NASKAR, Section officer 


^ 23 2007 


380( 31),—309 % '5RI xhVi 

TO (TRimfW 1993 '3^^^ 

^ flfniT '•PIT ^ ^II ^ TO ^ "'R ’’TT 

ii)T ^ ^ ftnj P i H f Rfqn i Pm ^ f, areifg, ;~ 

1, HIM -jAi UK’*T.—( 1) TT fwif ^ ■^TfefRT'qP?, TO !IVII«(H«b 3lPiranft/31g*mi aifTOTTt 

»raf ■pnw, 2007 ^ I 


(ii ^ wni ^ I 

^ 3 T 3^M1 % W*T 2 ^ 4 f I 

3. ^ qaRfir, aiTg-#qT, sftr 3 ri ■3q?T -(r qr *Rrf q>t ■qsft, 3iig-#qi, 3f?lT -3^^ 

TOf ^ ijW ^ ^ 5 ^ 14 ■<? fqfM^ i I 

4. Plllffll qg «lfiwi,— 

(qt) 'Biift?! froqn ■qfii qi froqit iftf^ t, fqw iT; qt 

(JS) qft qi SRpft gq, wififa ^ %qT 

w qr 1qgf^ qn qm q?f #tt : 

qr^ 4fs w^k qJI *15 ♦iHiqR ^ qiqi ^ (*h 0*4 Rki 3^ I^«ii5 ^ 34-*1 q^RilT qrt cii*^ 7q|q ftrf^ ^ 

3?<ftq 31^^41 q^ % iRg 3Rr 3qqR t', eft q? Iq^ wiRw ftqq % wsraf'q ^ y^'fl i 

s. aiftiM q>T^ ^ %qrtq qft q? tr qj^n anq^qqr qi t, qgf qg 

qq^q f qir^ qqi ^ ^ qqq^f q^, fq fqqqf % fsrat qqqq q^t Iq^ q^ qi qq4 % ^iftqqf 

qflqiqq, 3TITO:SRT Mto q^ I 

6. —gq twif qftf to, 3Trg-'#'Tf ^ 3rq Rqiqdlf qr qqiq qiff si^'i), 

TWqiK giq ■??? qfqq '4' «H*4-«*i*4 qt Pi«r>ic^ qq % 3!g^ 3TggNq qifqqf, qqqrfqqf, sjk 3PI 

ftn^ q<rf % *qfqq^’ % gqqq q»^ 11 
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: 3rai*nTw 
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■q^ ^ Rw ^ ««q! ^iT+iui 


WT 

"n^ ^ 










(•«f?R) fW1IRPft,1972 



^ fnm 30 ^ 3T«(h 




(i) 

(2) 

(3) 

(4) (5) 

(6) 

(7) 

«fq^/ 

155 *(2007) 
"•apnhR^ 

RT 

■511 ♦1'nni % 1 


6500-200- W 

10500^. 

TRlT 



Riff fipR Mfii^ ii^nwiii 

3Rrf^ ^^R 

||V« W^HR 

*Rff 1^ -aii^ ^ 

i^ ang 3i?R aiifciR 

TTRn «if^' ^ w4' lapi #ft 
■Ri 

qRafl^ ofO 

■Ri jilnfo ?RF ^ Tii^- 
f^f^/WHTRITR im 
R«n q^fdqf "gRT 

Rf) -311^ RRft ftfWRf ^ 






llfTRRrai 

(8) 


(9) 


(10) 

(11) 

CTfl 







’^f ^ t^TTO. 

WTRRRR^^arRm 1 

RfR fRRRftR R)=rt?I RplfR i RI "aRR?! 

R# ^ ^ Irr qftfwRp^ 
Rf ^ #Rr 3TPfPT R 

qOHsrf I^Rl 'JiiH'ii 1 

(12) 

(13) 

(14.) 

'^qpRR'#3R (STJRl^rtN) '^‘RRPRfir 
1^5^ -TO M 3 ^ ^ ftRftR im 

I 

B«rr 

anilRjR <w«i(wq hI-iIci 

lar^ 'TR «n»ft 3 apf 0f*rfR?\ Tt*iT 

1 

■fenni :— 

Rijr "w” WMHfl*i TfNfir RiW^r 
(ulnft ^ Irrr ^ ^) 

1. -gfRR RFiMaiW, -aqejw 

■RiRflR ■jf^ 

2. ^ftra FR tR!lPl(l«3R>, -RRRl 

■^R^R ftari !if<rlR RR RRRl -URR 
asfirfteftR 

■RR^^ SURtq^ 
qRiRf RRRI aiRRW 

R^'i 1 

^3Tff <^Pl^ pqp»^4ll‘ ^ 'SItjW 

3frrft 3T!^/^Tra?n 
^ fq-ciK f^>^ "^n T!?T ^ 

srij^d SClRw4l 

^m3?TT ^ ^^3^ ?RF ^ ^ 

^ 3llf«h/Hl5l<1l im, 3nN»/''Tra?TT 

^-271 ^ ^ ■^,VT^ 
^ «hH ^ 3 ih^ 

RfpTO ^qf^Ffra)’ RftR, ^ 

3RN/qRRn RF^ # rr: # f, 

^ ^ 1 

. « A ^ 

^s. _ _Li 


["H. 3iR-^-oi/07-^nf’£ra>-3/#.3ni.%T?;'P./'it>iWi»-^] 

afigRPT auftwrft 
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MINISTRY OF HOME AFFAIRS 
NOTIFICATION 
New Delhi, the 23rd May, 2007 

G.S«R» 380(E), —In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in 
supersession of <he Central Reserve Police Force (Administrative Officer/Section Officer) Recruitment Rules 1993, except as 
respect things done or omitted to be done before such supersession, the President hereby makes the following rules 
regulating the ndethod of recruitment to the post of Administrative Officer/Section Officer, in the Central Reserve Police 
Force, namely 

T Short title and commencement. —(1) These rules may be called the Central Reserve Police Force Administra¬ 
tive Officer/Section Officer Recruitment Rules. 2007. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

Z Nutnber of posts, classification and scale of pay. —The number of the said posts, its classification and the scale 
of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules. 

3. Method of recruitment, age limit and qualifications, etc, —The method of recruitment, age limit, qualifications 
and other mattq^s relating to the said posts shall be as specified in column (5) to (14) of the said Schedule. 

4. Di^ualification, —No person, 

(a) Svho has entered into or contracted a marriage with a person having spouse living; or 

(b) ’who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligibly for appointment to the said posts: 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and there are other grounds for so doing, exempt any person from 
the operation of this rule. 

5. PoWer to relax. —Where the Central G('vcrnmcnt is of the opinion that it is necessary or expedient so to do, it 
may, by order, fbr reasons to be recorded in w riling and in consultation with the Union Public Service Commission, relax any 
of the provisions of these rules in respect of any eJa a or category of persons. 

6. Saying.— Nothing in these rules shal i a iXeci reservations, relaxation of age limit and other concessions required to 
be provided fof the Scheduled Castes, the Scheduled Fribes, Other Backward Classes, Ex-serviceman and other special 
categories of persons in accordance with the orders issued by the Central Government from lime to time in this regard. 

SCHEDULE 

Scale of Whether Whether benefit Age limit for 

pay selection post of added years of direct recruits 

or Non-selection service admissible 
post under rule 30 of 

the Central Civil 
Service (Pension) 

Rules, 1972 _ 


(1) 

(2) 

(3) (4) (5) 

(6) 

(7) 

Administra¬ 
tive Officer/ 
Section 
Officer 

155*(2007) 
^Subject 
to variation 
dependent 
on workload. 

General Central Rs. 65(X)- Selection 

Service Group ‘ B ’ 2^)()-105(X) 

(Gazetted, 

Ministerial) 

Not applicable 

Not applicable 


Educational and other qualification Whether age and educational 
required for dinect recruits qualification prescribed for 

direct recruits will apply in 
the case of promotees 

Period of pro¬ 
bation, if any 

Method of recniitment: 

Whether by direct recuit- 
mentorby promotion/ 
depulation/absorption 
and percentage of 
vacancies to be filled by 
various methods 

(8) 


(9) 

(10) 

(11) 


Not applicable Not applicable 


Name of the Number of Classification 
post posts 


Two Years 


Promotion 
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[^ 11—- ^[0^3(0] 

In case of recruitment by promotion/ 
deputation/absorption grades from 
which promption/deputation/absorp- 
tion to be made 


If a departmental promotion committee 
exists what is its composition. 


arcumstances in which UPSC 
is to be consulted in making 
recruitment. 


( 12 ) _ 

From amongst Subcdar Major (Minis¬ 
terial) with three years regular service 
in the grade, or from amongst non-Com- 
batised Office Superintendents with 
three years regular service in the grade. 

Note: 


(13) _ (14) 

^roup ‘B’ Departmental Promotion Consultation with the Union 

Q)mmittee (for Promotion ): Public Service Commission is 

Inspector General of Police —Chairman not necessary. 

Two Deputy Inspectors —Member 

General Police I and II 


Where juniors who hav- vcompleted their 
qualifying/eligibility service are being con¬ 
sidered for promotion, their seniors in the 
resp^tivc grade would also be considered 
provided they are not short of the requisite 
qualifying/eligibility service by more than 
half of such qualifying/eligibility service or 
two years, whichever is less and have success¬ 
fully completed their probation period for 
promotion to the next higher grade along 
with their juniors who have already com- 
pieled such qualiiying/'ciigibiliiy service. 


[No. R, IX. 01/2007-Pers-3/CRPF/PERS-II] 
BIPLAB KUMAR NASKAR, Section Officer 

aTftnjBRr 

, 23 2007 

38K X—^ 1949 (1949 ^ 66) ^ 18 BRI 31^ 

(2) ^^ ITRte ^ I 

:n t#' ^ 

^ ^ Rjff '4f[ .#qi, 3?^ afft 

f, ^ 'l*!! ^ M ^ 3Rpf3 f ^facR I #»ft t) t 

5. — 

(^) zn 31^ ^ ^ ^ ^ ^ ^ 

■3R3I RT ZKI RM '?y>TI ; 

31^ t ^ ^ RiTR ^ fen. VT^R | 

RRRTRrt. 3TI^^MRPf RFfT I 


TOT ^ RFT, ^ mm, 3Tr5-#Ri R froif rt rrir 

^ 3T3^TR3T5^jf^^; ijrpjjf3 ri 

tR7IR3fR3fRTTSTj^T^1^:3,^y , . -* *■ ' T-^ 
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^>1 

q<ilq><q 

<^dHHR 

^{m\ 

■#ftfqttqnq^qn 
qqqqj q«9q RlRld ^1 
(%q) 1qqqiq#,l972 
^ iWt 30 q^ 3T«ftq 

aq^itq t qi q^' 

■5#qi^siRw4i 

^1^3iig-#if 

0) 

(2) 

(3) 

(4) 

(5) 

(6) 

■ -ri* 'V__ 

(7) 

TsnTf V ■tHI 


556"(2007) 
(si^ftqqr "gisq 
HHfqqi^^q^' 
^iffq) 
"♦qJFhK^ 

■Riqqqqiqiiq 

■^,^"13” 

(STTFsPrf^) 

aijefMtq 

6500-200- 
10500/5000- 
150-8000 q. 



nOi 51"! 

(aijqfq^ftq) 





3n«rR 

■[^•311 


^ %ti 3rtf«cT 
3RI 


( 8 ) 

’lel clfii 


«l(ff ftn3; ^ ^ 

3TI^ 

otirckl^' ^ ■3:?TT ^ #ft 


(9)^ 


( 10 ) 


^ Tji 3115# ^ -qi 3#- 

'sni 

^«n fqf«F=T ■'TSfiraf ?RI 
^Rivutn _ 

Tn) 

qFqiti m I” 


ylHrd/MfdrH^fal/w n^nTn ^ 
q?II ■^f ^r^qf lf3R^ y^-^fd/JilnPi^inw/ 
^ Hl’di'*! Iq^qi 'aii'J.dl I _ 

Tt;;^ “OT iqttqiq> iai^^|qqTq)/a^q ^'^ 
J^trfl rd f q q? 4 

anrfr-sTFft M t¥ 3 qjt Iqqf# ^ 

qiti I 

ftam 1 ' ^ ' 

3iq[qqj ^ MWf ^ M<lHfrl 
5000-! 50-8000 ^dHW 

>iteqRrir<iqi ¥5 q wlPd) q? "3^ 
1^ qq qq> ftift f qq arqt q^ ^ 
^ qqqrft yiMpq qq "s qqqq^i q^ ^ 
30^ I 

■5# ^ <+)Ih'> 3; oqfqqqf ^ ■?fqq '^i, 

3TRt ai^f/qrqqr ^ •^q^: 
3rF#'^1^tlqR ^Fiiqii Tgi^qfiqqq 
^oqfqqqfl^ "^qq ^ 

■qrtiTTi qF qq 3iqf^ "33^ ^ qq qi 
3i^/qiq|T 33q1^ ar^qr/Hisini 

wq^sn^^sif^'^qi^^ ^,5qqq 
qfiqtqqnft.'qqrq "3^ ar# 

1^ qrfTO 'oAlRqqf Trffq, PjI-FR aiFq? 
qrqqi w qff ft ^ qj^ qit 
FsqqT OTt ■'f qRlq ■q 1^ aiqqt qftqf^ 
qft arqfq TEFFfWJ^ qR # ^ I 


qf^ fqqiqtq ylnPa '^iP# t ^ 
"Hrqqi 


(13) _ 

■■^ii^‘‘-®'’tqqTqlqqT^titqtq~ 

( 3)M fd "wqq ■^' ^^rqn: qn^ ^ 1^) 

1. ■aq qFiM^, 

^■:?()q ■ftq^ q^ 

2. srqT "aq HeiPid^ 

3TR qjqFSH, didilq Irq^ 


-3Tsq^ 

q«m aItT 
feflq 


qqt^^ rq>d qRftqfflq! 

^ 3q#i ^ 

irng ^ 1^ 31113711 i 

04) 


■^inj^q^ elm 
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(1) 

(2) 

<3) 

(4) (5) 

(6) (7) 

2. 

187*(2007) 

qiqnqr^qdq 

6500-200-10500+200 q. qqR 


(an^ifMtq) 

(•qqqfeiq 

^,qi5F“qi' 

” Pl<jpw ?hR/5500-175- 




(sRiqqftq) 

90ooq. 



q^qflRi) 





(8) 


(9) 

(10) 

(11) 

CIMl *1^ 6^CII 






(12) 


(1-3) 

(14) 


Mwjf (3ipMt«i)/3pj|«wr 1WH 
-^f -5^ -aN^T arq^t-aj^ft 
^ ^ 3 ^ ^ ^ ^ 11 
ftom 1 : 

"3^ aHt Rifq«*>T ^ 

5500-175-9000 
a(pjt«rar 4.i<i f < ?ra aNtarar ^ 
pVfl Run ci<n ci®R Pi'4) ^ 

•3iar TRi apit^ aWt ^ wipt 

CiIh •I^T I 

liuim 2 : 


njjj**'®’* ft'ii'flq mIhRi 

(aipfir ^ ■^f ^raR ^ ^ 1^) 

1. jjRi« 'aq *ieiPiOaiq>, 

4»-<0q ftqrf TO 

2. aiiR "aq q?tPiO«j^ a?lT 
*HI«^ 4>«<(|q ftaN iiRi« ^ 




-aiGw 

-a«rq 


qnn «qftffqf ^ ■#»v '^f, lar^ 

aiq^ft anNi/qra?!! if’f qR qR ^ 

aqpwqi* ^ #fr«f *ft l^raR^qi 
<9iii^4ii qr^ q? qq qrafe «'i4> ski qft 
anNr/qraqr ^qr, artftsra ai^/qraar 
#IT ^ am^ ^ aif^w ^qr^ q^ 

■qt q»q 1 ^, q>q q 1 ^ 3^lT'3=^ aiq^ 

^ q^ qqfter^f qfiRi, IqR?^ 3^/ 
qraqr q?^ ^ ■’ 3 ^ qR # 3iq?ft 
TsqiR 4Nt Tf qNt^ ^ Ict? aiq^ qfNhsiT 

q>^ 3iqfq ■qip^rapjjlq* ij& qR ?ft I __ - ___ 

[q. am-'=ft-oi /07-^Fiftq»-3/Rft.3iR^.qq>./‘*>iWq>-^] 
?|«m qpR, augqm aif^^qq^t 


NOnFICAnON 
New Delhi, the 23rd May, 2007 

G.SJI. 38 i(E).— In exercise of the powers conferred by Section 18 of Central Reserve Police Force Act, 1949 (66of 
1949), and in supersession of the Central Reserve Police Force (Combatised Ministerial Cadre) Recruilincnt Rules, 1989,, 
except as req)ect things done or omitted to be done before such supersession, the Central Government hereby makes the 
following rules regulating the Method of recruitment to the post of Inspector (Ministerial) and Subedar Major 
(Ministerial), in the Central Reserve Police Force, namely:— 

1. Short title and commencement.—(1) These rules njay be called the Central Reserve Police Force Inspector 

(Ministerial) and Subedar Major (Ministerial) Recruitment ^*^2007, 

(2) They shall come into force on the date of lISS^^J^Kcation in the Official Gazette. 

, , \ ■ 
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2 . Nutnberof posts, classificaUon and scale ofpay. —The number of the said post, its classification and the scale 
of paj attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules. 


3. Method of reenutment, age limit and qualifications, etc.—The method of recruitment, age limit, qualifica¬ 
tions and other matters relating to the said post shall be as specified in columns (5) to (14) of the said Schedule. 

4. Appointment —Officials who have completed their qualifying/eligibiiity services as contained in the Schedule 
annexed to thest rules shall only be considered for appointment and promotion provided, the combaiised cateeories arc in 
medical category SHAPE-l 

5. Disqualification. —No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said posts : 


Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to sudi person and the other party to the marriage and there are other grounds for so doing, exempt any person from 
the operation of this rule. 

6. Power to relax.— Where the Central Government is of the opinion that it is necessary or expedient so to do, it 
may, by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission, relax 
any of the provisions of these rules in respect to any class or category of persons. 

7. Saving.— Nothing in these rules shall affect reservations, relaxation of age limit and other concessions 
required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-serviceman and 
other special categories of persons in accordance with the orders issued by the Central Government from time to time in 
this regard. 


SCHEDULE 


Scale of Whether Whether benefit Age limit for 

pay selection or of added years of direct recruits 

Non^selection service admissible 
post under rule 30 of 

the Central Civil 
Service (Pension) 

Rules, 1972 


^_(4)_(5) (6) (7) 


L Inspector 

556* (2007) 

General Central 

(Rs.)6500- Selection 

Not applicable 

Not applicable 

(Ministerial) 

(Inclusive 

Service Group ‘B’ 

200-10500/ 




of posts 

Non-Gazetted 

Rs.5000- 




of non; 

(Ministerial) 

150^000 




combaiised 






Hpad Qerks) 






Educational and other qualifications 
required for diredt recruits 

■1 

Whether age and educational 
qualifications prescribed for 
direct recruits will apply in 
the case of promotees 

Period of pro¬ 
bation, if any 

Method of recruitment: 

Whether by direct rccuil- 
ment or by proniolion/ 
deputation/absorpiion and 
percentage of vacancies 
to be filled by various 
methods 

(8) 

(9) 

(10) 

(11) 

Not applicable 

Not applicable 

Two years 

Promotion 


Name of the Number of Classification 

post posts 





3(0] 


li 


In case of recruitment by promotion/ 
deputation/absorption, grades from 
which promotion/deputation/absorp- 
lion to be made 

( 12 ) 

Promotion from amongst Sub Inspector 
(Mimslcrial)/non combatised Upper Divi- 
sion Qerks with three years regular service 
in their respective grades. 

Note 1: 

Promotion of non-combatised Upper Divi¬ 
sion Clerks will only be to the non-com- 
batised grade of Head Qerk having scale of 
pay of Rs. 5000-150-8000 as it is purely per¬ 
sonal to them till incumbents in the non* 
combatised category are phased out in the 
normal course. 


If a Departmental Promotion Committee Grcumstances in which UPSC 
exists what is its composition is to be consttlted in making 

recmitnienL 


(13) 


(14) 

Gnmp Depaitninitid Ptvmoli^ 


NotapplicaMc 

Committee (for Protnofion): 



Deputy Inspector 

—Chwnnan 


General of Police 



Add!. Dy* Inspector General 

—Member 


of Police and Commandant 

I&II 



Note 2: 

Where juniors who have completed their 
qualifying/cligibility service are being 
considered for promotion, their seniors in 
the respective grade would also be 
considered provided they are not short of 
the requisite qualifying/eligibilily service 
by more than half of such qualifying/ 
eligibility service or 2 years, whichever is 
less and have successfully completed th^r 
probation period for promotion to the next 
higher grade alongwith their juniors who 
have already completed such qualifying/ 
eligibility service. 



- 





(J) 

(2) 

(3) 

(4) (5) 

(6) 

(7) 

3. Subedar 
Major 

(Ministerial) 

187*(2(X)7) 
(Inclusive 
of posts 
of Office 
Superin¬ 
tendents 
^(Subject 
to variation 
dependent 
on workload). 

General Central 
Service (Group‘B’). 
Non-Gazetted, 
(Ministerial) 

Rs. 6500- Selection 
200-10500f 

200 

Appointment 

Pay/Rs.5500- 

175-9000 

Not applicable 

Not applicable 


(S) 

(9) 

(10) 

(11) 


Not applicable 

A Not applicable 

Notai^icable 

Promotion 



{12) 

(13) 


(14) 



From amongst the Inspectors (Ministerial)/ 
non-combatised Head Clerks with three 
years regular service in their respec¬ 
tive grades. 


Group Departmental Promotion Not applicable. 

Committee (forPromotion): 

Deputy Inspector —Chainnan 

General of Police 


Note I: Addl. Dy. Inspector General —Member 

Promotion of non*combatised Head Clerks of Police and Commandant l&II 

will only be to the non-conibaliscd grade 
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( 12 ) 


of Office Supeifintendents having scale of 
pay of Rs. 5500-175-9000 as it is purely per¬ 
sonal to them iir incumbents in the non- 
combatised cak gpry are phased out in the 
normal course. 

Nate2: 


Where juniors j^ho have completed their 
qua|ifying/elmbility service are being 
considered for promotion, their seniors in 
the respective grade would also be 
considered provided they are not short of 
the requ^ite q^alifying/eligibility service 
by more than |half of such qualifying/ 
eligibility service or 2 years, whichever is 
less and have successfully completed their 
probation period for promotion to the next 
higher grade albng with their juniors who 
have already qompleted such qualifying/ 
eligibility service. 


[No. R.lX.01/2007-Pers.-3/CRPF/PERS-IIl 
BIPLAB KUMAR NASKAR, Section Officer 


23 2007 

382( 3T ).—% 31^^^ 309 % 

■»Fn ^ ^ ^ ■’Pn t ^ ^ ^ ^ ^ ^ 

^ f, 

1 . ' 3 PT aftr —(l) ^ ■=PT ^ ^f^e( R^H, 2007 ^ I 

(2) ^ TPm y^T?R ^ Rrnha ^ i 

2. sftr ^m^n.—3^ "9^ •homi, sftT eVii 'Sft f^PRt 

-sms 2 ^ 4 t I 

3. «i?t ^ 3ii^-#iTr, 3nf?ii^ 3iTf?.—:3BRi ^ 3i^rirR alk ■?M«ira srt 

^ ^ ■siw ^ -^^psT 5 ^ 14 rdRR'vi f i 

4. — 

(■^) ^ ■qc'ft|qqi5 

(®) fv>i«^ 3R^ ■'rtw 3nRt ■'left "ft? qKqa Tfft «>q[=Ki ^ Iqqie 

——— _— -_ r* ^ ,,_ . - *\* - V ■ - 

^ ^ ^ ^ IStnt : 

3f^ 3!5^ sfk ^ ^ 3PT arPTR t, rft ^ -(^ ^ ^ fspm % ^ ^ ^ i 

5. ■f^iraw 1KT% ^ ^ ^ 7R ■! "ft;?!! 31I«(V44> '^ll '*151’ ^ "3??% 

^ 4>K'*I r AH? p<sfq4> tf*^F cftq> ^qi AiiqVi ^ ^ Piqql ^ Pt>^ ’4Hq*4Iq>+Jl q*t ^ >iq.f ^ oqlqqcjf 

^ snftTi i^i ^ I 

6. ea^r^.—^ [h^hT ^ ^ a^RaiM, sn^-'RtRT 'ft' ^ afpc 3Rt ■fwicff "'R 'sn'ira '3^ 'SJ#ft, I^rrh 

RR>R 5RI t33n^ TN. 3TT^' % StgRR 3T3^f^ -Stlftpif, 'v4H3|lRmf, #Rft' sik 3PI 

38^1 % % %n "S'??*? ^R3i 3rftf^ 11 







[limn—^p>5 3(i)] 




liHlSI m <MMjl: 








3ft3*Bnm 

aq«rai 

343^1 <i»*l03 RlkW 

3||^3I^W|fel3f 

31333 

im (^) 1333, 


33 

1972^1^30^ 



3n1)3 31^ t ^ 3^f 





*2 ( 2007) 7500-250- WT 

( *.fc i 4« iR ^ 12000^. 

sjTOR TFc Cirsnifim) 

•qftci^t^ 

I) 






»mf ^ ^ «ir««wT 

3F?t 


_ _i!L_ 

"1^ sin I 


«nff 1^'^ »«rt<M»47 ^ 

ftifts 3HT3 54k 3r^?nk 


(9) 


^aji^awfk, 


»wff 

wa klfk5=T 

'3lF^ '*05^ Rf^ro«<l 
uRiViflAi 

( 11 ) 

3it=#?iTr 


vi)'*ifii/j)RiPi^I^A*ii’'i'^<.®l '5RI *13? 3)) 
^ k' ^ ^fw3f l^n# Ml-ini/xfflPi^f^/ 
wr^w^ui ^3iTC7n 


^ 1k*n*ikr #=rt3 ^ikrtk % k? 

■kr33T 


*Rff kF3 mRIwR(« 41 
■^f'ksi^jNr^ ankki^ 
MO*lSft 13»3I '>ll(('ll 


(3dI^klkR>) k* ^ jiiHld 
iTO s# k' 7 ^ 3f? 1k»ifk3 ^ 

^ 11 

■31 

^ 313)33; sn^jkikic ^ sii'^Ri 
f^-OT W>f) 7 3^ 3fH33ft3-^ ^ i I 
ftn^TTT :- 

■3I?f kk +Pl'<J 'Slf3513f ^3 k*, f^RfR 

3133) 3T#3;/3T3WI '^31 3R ■?[) f , 
13F3I^ 7?I^35ll3?l 


^1*rmpift3 3k3fk 
(Tftarfk ^ 1f*l| if fbroiT 3!T% tfe 1^) 
•jkra 3fiPi^!n3i, -3i«w 

3) -jf^ -33 T1FlRkt«3;, ^3&3 -W3 333 

1^3^351 sklsHki 


^ ffN? 3113)3 
333?) •3!T3T 3liaR33; 
I 


112 
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^^ ^‘si if ^raRfen 

?R 5RI ^ 

3i#wqra^ 3rt%{T ar ^/MMci i 

^ ^ 3U0 ^ ^^ ^ 

^ # iapi# 
?W^ ^ tii-iRi ^ spFit ■'ifMjjr 
^ Srafil 4l>hcini’j<Jct, ^ •qR ^ ^ I 


[R. 3m-IX-01/07-<hiP|cb- 3/;Ht.3?R.Tft.'t^_/^qP^_^j 


'=R^, ai^RPT 3?f%R^ 


New Delhi, the 23rd May, 2007 

«^£ 2 HSSS??nr^r~ 

««ina.he „„ec™i„„., „ .h. z"" 

(* 

(2) They shall come into force on the date of their publication in the Official Gazette. 

4. DisquaUfication.—No person, 

(a) Who has entered into or contracted a marriage with a person having a spouse living; or 

(b) Mrho, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post; 

rrH=F-— 



[^11—^g<»g3(i)] 
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SCHEDULE 



Whether 
selection post 
orNm-sdeclioh 
post 


Whether benefit 
of added years of 
service admissible 
under rule 30 of 
Centra] Civil 
Services (Pension) 

RiiIac IOT) 


Age limit for direct 
recruitment 



2*(2007) 
‘Subject 
to variation 
dependent 
on workload. 


General Central 
Service Group‘B’ 
Gazetted, 
(Ministerial) 


RS.750O-2SO- Selection 
12000 


Not applicable 


(7) 

Not applicable 


Educational and other qualifications 
required for direct recruits 


Not applicable 


Whether age and educational Period of pro- 

qualifications prescribed for bation. If any 

direct recruits will apply in 
the case of promotees 


Method of recmitiiietit: 

wether by direct recuit- 
ment or promotion/depu- 
tation/absorption and per¬ 
centage of vacancies to be 
filled by various methods 



In case of recruitment by promotion/ 
deputation/absorption, grades from 
which promotion/deputation/absorp¬ 
tion to be made 


If a departmental promotion committee 
exists what Is its composition 


Grcumstances in which UPSC 
is to be consulted in making 
recruitment 


( 12 ) _ 

From amongst Subedar Major (Steno¬ 
grapher) with seven years regular ser¬ 
vice in the grade. 

and 

From amongst non-comba'tised 
Senior Stenographer with seven 
years regular service in the grade. 
Note: 


(13) 


(14) 


ftuupVDepartii^ Consultation with Union 

PublicScrviceCbmmission 

Inspe^r General of Police -aairman is not necessary. 

Two Deputy Inspectors —Member-f 

General of Police and II 


Where juniors who have completed their 
qualiiying/eligibility service are being con¬ 
sidered for promotion, their seniors in the 
respective grade would also be considered 
provided they are not shor of the requisite 
qualifying/eligibility service by more than 
half of such qualifying/eligibility service or 
two years, whichever is less and have success¬ 
fully completed their probation period for 
promotion to the next higher grade along 
with their juniors who have already com¬ 
pleted such qualifying/eligibility service. 


(No. R.-IX.-01/2007-Pers.-3/CRPF/PERS-IIJ 
BIPLAB KUMAR NASKAR, Section Officer 
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^ (3Il!yRrlftfc>) <1^ 2007 t I 

(2) ^ Tl«blVR ^ ai(lQ y'J^ ^ * _ 

. ... 

,.«((,* TOfi., ^ »ift.-^ Il^ '^’ ^ 

5. fMfH— 

(IP) ^ ^ ^ ^ 


-q^ ^ -qra ■5#' ^ 

3rtl4 ^ W ^ ftw *=> 4iraR f ?# 415 fti# 44flra al * ira* ^ ^ 14^ I 

4 «T(VlT4^=*'rffa-41.ri^4TO4 4i(4|ttni»^TOM4nTO44^|.M4i 

^^nsm, 3n^?RiM^^ y+'Hi . . 

7 amift. -74 ft»nif4it^ 4iia. ^ MOT-il'. 3iq-*ll Jf^ * tri rtn4jl ^ ' . . 

wi ^ ^q^RTJff ^ OTftS^^T t I 




^ '^TW 




Tj^ 3I*rai 

31^^ ’R 

im (WT) 1^, 
1972 TR 30 ^ 31^ 

'qr 'iifl 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

1. 

85* (2007) 
(aiRjMw 

M^l ) 

*^*FR^ 

3n«tR ’IT 

fWiMl 

TTqiTn 1 

■?iTynqT 

^.TP^'Ta’ 

3TTF3iqf^, 

6500-200- 

10500Tr. 

WT 





'311^ 

<“iRw<il‘ ^ ^ adq-ifttn 


(7) 


: arorairfr 


^ *1# ^ wrfipraf ^ IlFqr ^ «lRw4t 

^ 1^ aq^ftm 3RI #1^ftft?T 3n5 3f|;t yiftiRT 


( 8 ) 

Bltii 


3l^?in( TftJ’W «lfSRT*tf flf>t 3[?lf 
(9) 


^ 3prfir, 


h^Ri : ^ ^ ^ •JJF'aNfil 5RI^ 

yr<irH^r«w/**iHiii<ui srt toi yrdPH^Rw/t^ i HMiu i fettr 

?RT *Rt 'JiiA qi<H RPiqaii HftlJJWtll 


jfi''*»(a 'SSRI 


* ^3 ?rf^f5rqfira^^t I 

RuMmI :— 

^ «bPt*i3 «rf*ki«<T 3^ 4, f3Rflf^ 3nN*/yi5Rn 

^ #'t, 'srNfit fir^K 1%!|l ■3ti in ^ gqfatq j ' 

^ 1*raR ^ ^ 3R % ?R? «Ft 

ariNr/yratn aq^fliRi aj^/ynrn ^ ^ ^ ^ 

^ ^ -35^ aM ^ 

f^5i^ ^ 3i#^/trnRn im ^ ijS ^ 

■ai«i<rO ^ 4 xl’ilti 1^ appft TtMtOT ^ awfir <w»gi<<i ’ i4<». 
_ —& - 1 . ' *' 

^ ^ w w I 


^ 3ii==ifiT •?iPtS^ (it 3^ 




*Rff 1^ yftftsTfinif ■^f ^ #IT 

•»n^'l'l ^ WRf 'a||l{.l|| 


■^i l^raiT ^ ) 

^ M6irH(l«H3>, ^3(1^ ft3pf t[f^ ^ 
SHTt 3y M6iPi<l«3) alt^ ajj^ 


(0 

2.-^S^R 

(WjIdPl*) 


( 2 ) 

27*(2007) 

( 3^ a<|j{irdrM*T 
^ y^f ^Rfirw) 
*3 >i4mr ^ 

3n«»RRT 
mR<=|4h feqi 

■3IT W4>(ii ^1 


(3) 

^RRU| 

‘'S’, 

sRFsryf^, 


-sfora 


3)(1T I 


■yew 2^%(ihi 


6500-200- 

105001^200^. 

f^TgfW^tR/SSOO- 

I75-900»)3. 


“^fPI FRT 




't?1 '^(H 




cTni_3^^ 


2518 Gl/2007—.3 




18 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part II— Sec. 3(i)] 


11 


12 




mm (3n#iPrar) ^ M-ii 

3rN% arrft-siiHt M ^ 3 ^ ^ 

ftllftcT #11 ^ 11 
feu pn 1:- 

snittRP an^jf^ifw(31^ #FniB) ^ Hsl-iPd '#1^ 
5500-175-9000 ^ 4tHMH ■^' 3Plt«R> «^.311^lf^Pra> ^"^f 

<^Yf^ ^ ^ snit^ra* #ft ^ 

WIFI W1 x|iu|«(4 •;Rt^ ^ #9 1^ ■'sn^ I 

femul 2:- 

■3j^ ^jpi*3 <»9r«w q l' ^ ^ 1#^ awft ai^^Airam ^ ^ 

^ # t, ^ ^ ^ ^ ^ ^ ^ 

^ -^Tsf*! -df qt 1#in: witti #g ^if ?ra "sr % ?ri ^ 

#ft ai^/WRlT #11, 31^3RT 3l^«h/Hnnl ^ 3n^ 3lf^^ '’IT 

oqr«w j f #5?i 1#^ ^ 3nN)/9nRii im -<1?^ t ^ ^ t, 
31 <m 1 d^«5 qiR MTSf#=#^1#l3rrit^3IT^ 3P#1 


_;_f----—--- 

! 13 

14 

*rff* (lil-iRi 

if l^rcnT ■fe 



-mKl 


WI 3#l5#I 


[IT. 3TR-'=fl-01/2007-<*lf9'T>-3/#.3TR.''ft.'<4>./«i>iW'*>-<)] 


■=TWT, 3TftT4>lfl 


NOnnCATlON 

New Delhi, ihe 23rd May, 2007 

G.$.li 383 (E). -In exercise of the powers conferred by Section 18 of Central Reserve Police Force Act, 1949 (66 
of 1949), and In supersession of the Central Reserve Police Force (Cbmbatised Stenographer Cadre) Recruitment Rules, 
1989, except a4 respect things done or omitted to be done before such supersession, the Central Government ere y ®® 
the following fules regulating the method of recruitment to the post of Inspector (Stenographer) and Su e ar j 
(Stenographer), in the Central Reserve Police Force namely:— 

1. s|ort title and commencement.— (1) These rules may be called the Central Reserve Police Force Inspector 

(StenographerJ and Subedar Major (Stenographer) Recruitment Rules, 2007. 

They shall come into force on the date of their publication in the Official Gazette. 

2. Humber of posts, classification and scale of pay.— The number of the said posts, its classification and the 
scales of pay attached thereto shall be as specified in column (2) to (4) of the Schedule annexed to these rules. 

3. Method of reemitment, age-Bmit, qualification, etc.—The method of recruitment age-lmut, qualifications 
and other matters relating to the said post shall be as specified in columns (5) to (14) of the said Schedule. 

4. Appototment— Officials who have completed their qualifying/eligibility services as conteined in the &hedule 

annexed to t? * *_*_*'_'_ —r"' anH nmmrition nrovided. the combatised categories are in 

medical cate: 

5. 


poumiient.—uinciais wno nave toiiipicicu men -- 

rules s hall only be considered for appointment and promotion provided, the combatised categories are in 

jiySHAPE.I. 

disqualification.—^No person,— 

(i) who has entered into or contracted a marriage with a person having a spouse living; or 
(^) who having a spouse living, has entered into or contracted a marriage vrith any person, 
shall be eligible for appointment to the said posts : 




3(0] __ __ _ ! a rorotriT 19 

“*** '** Government may, if satisfied that such marriage is permissible under the personal law 
ap^able to such person andJhe other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rate. « iiie. any 

6._ Powr ti> reiax.->Where the Central Government is of the opinion that it is necessary or expedient so to do it 
may,byorder, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission relax 
any of the provisions of these rules with respect to any class or category of persons. 

• j ^'^“8f’“~Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions 
required to be provided forjhe Scheduled astes, the Scheduled Tribes, Ex-servicemen and other special categories ot 
persons in accordance with the orders issued by the Central Government from time to time in this regard. 


SCHESULE 


Name of post 

Number of post 

Classification 

Scale of pay 

Whether selection 

Whether benefit of 


V/*-. 



post or non-selection 
post 

added y'ears of ^service 
admisaihle under rule 
30 of the Central Civil 
Services (Pension) 
Rules, 1972 

(1) 

(2) 

(3) 

(4) 

(5) 

(0) 

1. Inspector 85*(2007) 

(Stenographer) (*]nclusive 
of post of 
Stenographer 
Grade-II 

General CenUal 
Service. Group‘B’, 
Non-Gazetted 
(Ministerial) 

Rs. 6500-200- 
IQSOO 

Selection 

Nt4 applicable 


(Jr. Scale) 
♦Subject to 
variation 
depend on 
workload. , 


Age limit for direct 
recruitment 

. Educatfonal and o her ‘ 
qualifications required ' 

"Whether age and ediicaiional 
‘ qualifications prescribed for 
directlecruhinent will apply in 
die case of proiix>tees 

Period of probation, 
if any 

aV..-' 


■(9) . 

(10) 

Notafqdhaihle ^ 


Not a|q:i(icable 

Two years 


Method qfcecnilt^^ 

recruitment or by: proniotion/deputaikm/ 
ab^.ition and peecentage of vacancies 
to be filled by various method-i- 

ftoriotiah ' 


In case, of recruitment by promotion or deputation or absorpt on 
grades from which promotion/deputation/absorptiiin to be mide 


( 12 ) _ 

Promothm from aiaoin'ei Sub Inspector (Stcr ographer) with three years 
■ reguhu' service in their respective grades. 

Note: Where juniors who have completed their qualifyingxligibility 
V. • . we being considered for promotion, th * ir senkns ii) the mpfptive 

:\ |^e would a] jp 'tte Considered provided ncy' are not shor* of the 
: requiifie quali%ing/eJjglbaity service by more thiiii half of such 
qdalifyiirg/elig bt^ service or two years, whichever »•. less, and have 
successfully ccaqiteted their probation period for pionkition to the next 
higher grade along with their juniors who have already cen^leted such 
qualifying/eligibaity service. 
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Ifa Departmenlal Promotion Committee 
exists what is its composition. 


Circumstances in which UPSC is 
to be consulted in making recruitment 


(13) 


(14) 


Group ‘B’ Departmental Promotion Committee 
(forpromotioil) 

Deputy Inspector General of Police 

Addl. Dy. Inspector General of Police and Comn-andant 


Not applicable 


—Chainuan 
—^Membcr-I & II 


( 1 ) 


( 2 ) 


(3) 


(4) 


(5) 


( 6 ) 


2. Subedar 27* 

Major (2K)7) 

(Stenographer) (‘Inclusive 
of post 
of Senior 
Stenographer, 
•Subject 'o 
variatior 
depend on 
workload 


General Ce nral 
Service Gniup ‘B’, 
Non-Gazel ed 
(Ministerial) 


(7) 


( 8 : 


Not applicable 


Not applic iblc 


( 11 ) 


Promotion 


Rs. 6500-200- 
10500 + 200/- 
Appointmenl 

Pay/Rs. 5500- 
175-9000 


Selection 


Not applicable 


(9) 


( 10 ) 


Not applicable 


Not applicable 


( 12 ) 


From amoi^^tlnspeclors (Stenographer) and non-combalised 
Stenographers Grade 11 (Junior Scale) with three years regular serv itc 
ir iheir respect-ve grade(s). 

Promotion of ncn-combaUscd Stenograpers Grade II (junior Seale) will 
only to be the lon-combatised grade of Senior Stenographer having 
scale of pay of Its. 5500-175-90(K) as it is purely per«>nal to them till 
incumbents ir the non-combalised category arc phased out in I e 
normal course. 

Note-2: 

Where junio s who have completed their qualilying/eligil' ilit> service 
are being c.msidered for promotion, their seniors in the respective 
grade would also he considered provided they are no short of the 
requisite qualifying/cligihilily service by more than half ot such 
qualii' ing/cligibility serx-ice or two years, whichever is less, and 
have succ essfully completed their probation period lor pronriolion 
to the next higher grade along with their juniors ' ho have already 
completed such qualifying/eligihility service.__ 


_-_ 

Group ‘B’ Departmental Promotion Committee 
(for promotion): 

DcpUiv Infpcclor General Police 

Addl. Dy inspector Gener u of Police and Commandant 


(W)_ 

Not applicable 

—Chairman 

—^Memher-l&ll __ 

lNo.R.IX.01/2007-P^s-3/CRPF/PER5-lIl 
HIPIAB KUMAR NASKAR, SectionO licer 



[VFTII—3(i)] ' _ ^ 

,23 2007 

384 C 313#^ 

(1Mt siPrantt) 1983-g^^^ftwm 3ifiig.i>^ 4><^ w ,^ ^ 1^jrot 

in ^ ^ ^ ^ 1 4i>^4 \lMi af^ ^ ^ aiftwnft ^ ^ ^mf ^ ^ ^ rqPvMn ^ Ri«t h«»Tfar^vi 

(2)'4 WTSr ^3RiRR ^ ^Slf 3J^ ijlft I 

2. q<tfa.<u Taftr^3jk^3^14 ^^?R*IRtw- aitTT^ra*ff 

^ d9H4 ^ ■?<1’E*T 2 ^ '?<nR 4 '^f i I • 

3. Ii?ff Rasftr, 3n^-#*iT, 3i^?n< 3iif%-q^ ^ ^ -q^fir, atn^-^, an^ ^ 

STR ^ ^ fWt ^ ^ 313^ ^ ^?RT 5 ^ ^ 14 ^ t I 

4^ —"W oHpwi,— 

(^) Iqra^ 1^ wil^ ^ ^RRJi ^ '*IT (fl'H'tH ■q# <^11^4 Iii<»w 1^*11 

■3q?r "q^ ■qr 1^3^ ^ • 

qT^Tif^qN^3V'<4R^'q5RqT«nqttqiTmt%^1^,^^*iPRT3?l^1«w!F^ 3r*iTniran^^^ftrf^ 

5. ^ ^ yrftg.—•5igf WMi ^ qy ^ 11^ ^ ^*<1-4^11, ^ ^ 1^ 

^ f^ <wi ^ airatn t wr{ ^ ^ ^^ ^ ^ ^ ^ 

^ ?ira<T, 3n^ ?nT M«i^ ^ ^1^1 

6. sn3%. -Ti 1^ ^ ^ awT, 303-^ ^ ^ ^ ^ ^ 

RT^iR ?TO ?R Tf4«r V ^ ftq# ■»I3 •«l^?llf ^ 3T3RR 31331^ qnfiNf, 3?33f^ qR^lf^, '^iPTOt 3Tft 3R1 

wf ^ oqfiRRTf ^ ^ "sq^’^ ^p’pn 3rtf^ t' 





q^^qniOT 

^>if4)'tu| 

t|tH4H 

^PH Tji? 3i«piT *1^ ^ qm *1^ ^ ^iflqqi 

31'»j4H q^ (%H) f^RR, 

1972^1^30^31^ 

, 3ip|q qiT qiff. 

1 

2 

. , 3 

4 

' 5 . 6 

-arf^RPRl 

r(2007) ; 

( *4>i4qR ^ 
31TP1R IR 

qR«*#! f^RI 
^ RflRlI "t) 

RTWI 

R3jr ‘h’ 

qr. 6500-200- 

10500 '^. 



^PRff 1^>^ 'fiH ®iic^ 
oqRKiqT 

'H^ «||qq4f 

3l^c1iv( jil'dn «4 PwmT ^ 

7 


8 


9 10 



dHj^ *1^ cio 


^n^q^islai 
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MNrfl/V f ari^/ TgIR|;gT » l ?RT «Rf? ^ 
UlHl«1/yRlPl5liW/4«JHI*<KO| Mills'll 


ttliillbLUill 




■ .;•/ • • .. .- y^j ‘ 1' .•> ■:f *• • • -►.''.-■•'/ • ; 

■■ .. ■ ■ ‘ -t ' >^.v' ’-i- ‘ ■■•:'.S! y;^‘.'f.*-Kr .', 




WmwM 


(1) '#3rt (fip^) ^ "3^ ^of] ^ 3 ^ 

PPlpRI^^ 11 

aftr 

#aupi]^^^ ^fa<sA> if^-w 
^ pTJlfiRr ^ ^ 11 

(2) ^ 3I#T (^) 

(i> ^ 15 ?! ■'1^ ^R«r t I 

(|i) 5500-90(H) ^ ^ T? 3 irt ^ ^ T 

1 

TTspf -^f 3rflrait ^ ^ RftRT ^ t 

y RfftiiiN ^ ^ %q («iyi< r*H •an^ ^ 1^ trra ^ 

3Rn7 mRjPi^Pw m Pifw 3iP*ifii sra Pi^Pw ^ ftm liraR 
'sfi^ ^ Rra ■’i^ tIM I 

fimuj —2 

•grgtj^ ^;Pi«g ^ - 4 , appft 3 i^< ii>/q i ^ffl itm 

•?>< ^ lo|'<?U 1*0*11 ^ <CI ^ ^51 

oqf<w<ilf ^ ^ ni«i,*ii ''TT^ W ^ '>i<^j[« 

ITO ^ 31^/yracn «i^ fi ai^^/qnrar ^ an^ ^ 

^- 35 ^atpT^ 

' ?ft ^>*11 jiJ'^Iti ^ 3iy4l 3TOf^ 

^ '3>T # ^ I 








^ Tfil* atipiliT 
iilftit 


RSIR 




l.';^’- w^i <g*ift HWit, 3i3»ini aiftrasrfl’ 

£;; ; NOTTOAHON 

New Delhi, the23rd May, 2007 

power, conferred by the provfeo to artkir 309 of the Constitution and in 
supOFSessiOn onhe f^ikt^1%f»eivePo^e Force (Hi'idi Officer) Recruitment Rides, 1983 except as respect things done or 
omitted to b© pone before stieh supersession, the ’resident hereby makes the followin» rules regulating the method of 
recruitment to the post of Hindi Officer, in the Ccnfal Reserve Police Force, namely:— 

ortlitle and commencement—( 1 ) These ruies may be called the Central Reserve Police Force Hindi Officer 
Recruitment RtUes, 2007. 

1) They shall come into force < jh the date of their publicatio 1 in the Offi cial Gazette. 
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3L ^hllal«rofJpQlii, dantfic^liMttidi icftitof |«y***^Thenttii^ 
scales.of pay attached thereto shril be as q^edfied in cotamn (2)^ to (4) of the Sdwdule annoted to these 

X Mefliod of rec^tment^ qtiaHlicfitioh, e^ method of recruitment age^imil, qualtficati^ 

,afld other matters relating to the said post shall be as specified in columns (5) to (14) of the said Schedule. 

4. DisquaUficatioii.— No person,— 

(a) who has entered irito or omtracted a marriage with a person having a spouse living; or 

(b) who having a spouse living, has entered into or contracted a marriage with any person, 

shall be eligible for appointment to the said posts : c 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and (he other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. 

5. Power to relai^—^Where the Central Government is of the opinion that it is necessary or exjiedient so to do^ it 

may, by order, for reasons to be recorded in writing, and in consultation with the Union Public Service GbOams^ypn, relax 
any of the provisions of these rules With respect to any class or category of persons. ® 

6. Saving*—^Nothing in these rules shall affect reservations, relaxation of age-limit and Other concessions 
required to be provided for the Scheduled Castes, the Scheduled Tribes, Bx-serviceiMn and other qiecial categories of 
persons in accordance with the orders issued by the Central Government from time to time in ^iiS regt^ 

SCHEDULE 


Name of post 

Numb:: of 
posts 

Classification 

Scale of pay 

Whether selection 
post or noA-sdection 
post 

Whether benefit ctf 
added y^efs^rvioe 
adiuis80}i[^ ride 

30 of the *deii^ Chffi 
Service (Pensioh) 
RuJeSil972 

(1) 

(2) 

(3) 

. ^ : - j- • 

(4) 

(5) 

(6) 

Hindi 

1* 

General (Antral 

RS.6S00-200- 

Selection 

Notapplic^de 


OfElcer (2007) Service Group‘B’, . lO^OQ 

*Subjeci to Gazetted 

variation Non-Ministerial 

dep4: t on 
workload 



Age limit for direct 
recniit/nent 

Educational and other 
qualifications required 
for direct recruits 

Whether age and educatiemd 
qualifications prescribed fibr 
direct recruitment will apply in 
the case of proinotees 

Period of probation, 
if any ■ 

(7) 

(8) 

(9) 

m 

Not applicable 

Not applicable 

Notap[dica|>Ie ,, 

.Jwsp Years 


^ Mettodofrecrultment: Whether by direct In case of recn^tment by}W(m)Otk>n/depobldoc^absotf^^ 

recruitment or by promotion/deputation/ from which promotiofi/de|^tatioii/ri)soiptioato be 

absorption and percentage of vacancies to 
be filled by various methods 

( 11 ) ( 12 ) 

By Promotion/deputation — Promoliov/traiialivondqMital^ 

(1) From amongst Subedar Major (Hindi) widi three years regular 
service in the grade; and 

Ficp annngst non-combatised Senior Hindi Translator with three 
years regular service in the grade. 

(2) Offittrsunder the Central/StBteGbvemment; 

(a)(i) holding analogous posts; or 

, , -f 

(ii) with three years service in the scale of pay 5500—9000 or 
equivelent. 















24 THE GAZET TE O F INDI A: EX TRAOR DINARY _ [PartII— SEC.3(i)l 


(11) 

(12) 

-!- 

Note: 1 The Departmental Officers in the feeder category who arc 
in the direct line of promotion shall not be eligible for consideraton 
for appointment on deputation. Similarly, deputationists shall not 


be eligible for consideration for appointment by promotion. 


2. Where juniors who have completed their qualifying/eligibility 
-.ervice are being considered for promotion, their seniors in the 
respective grade would also be considered provided they are not 
short of the requisite qualifying/eligibility service by more than half 
of such qualifying/eligibility service or two years, whichever is less, 
and have successfully completed their probation period for 
promotion to the next higher grade along with their juniors who 
have already completed such qualifying/eligibility service. 


If a Departmcntil Promotion Committee 
exists, what is its composition 


Circumstances in which UPSC is 
to be consulted in making recruitment 

(13) 


(14) 

Group Departmental Promotion Committee 

(for promotioil/|confimiatk>n) 

Inspector Generkl of Police 

—Chairman 

Consultation with the Union Public 
Service Commission is not necessary. 

Two Deputy Inspectors General of Police 

-1-^- 

—Member-! & 11 



[No. R.1X. 01/20(17-Pcrs.--VC'RPF/PERS-ll| 
BIPLAB KUMAR NASKAR. Section Officer 


3Tfe?J5RT 
23 2007 

38S( 3?),-'^^^ «<<+,!<, ^ afrfMfriR, 1949 (1949 ^ 66) ^ tlRT !8 SRI 31^ 

^ ^ 1t3|^ "5^ ^ ■?M) , ’Irif 1991 ■3R ^ 

4tffe|i6 f d ^ 33|fi|fhHU| %qT RtlT t ^ ’’Fit t, ^ f^8iR> (le-^ 

TT«1T (1?^ at^qi^oh) ^ ^ ^ f5[f=RPH ^ Pi^fViftad Iwi «tiid 

3iT«rt?^ 

(1^ 3ti<iK'6) Rrff iRtm,.2007 t I 

(2)1'^ <N44 ^ ^ wter ^ 3ffTT I 

2, tnfi-TtelT, <l<fl«b<U | 3^^T ^ aih TtW ^ 'sft ^ 

^ 2 ^ 4 fa[f¥^ t I 

3. ^ ^ sn^-^ftRT, 31^^ 3nf^.—"3^ q^ qr qtff qit q^, an^-'Rlqi, sfn: 

■WSfTqcl 3nq "Sq?! 315^^ ^ w=q 5 

4. Pi4f^.-iq Iwif ^ qftfw qit qfl qn+qRt arq^ 3[#=F/qTqtn qR 

^ t, ^qci qqi qqt^ r^dK^ilq #1 q?T^ 1% ^ ^ sfq’fe ^qqit fqfqR^n ^■#7-1 i\ i 

5, PM^dl.—q? ohIVi,- 

(qs) pqfqrf^fqqqqqtqqrlqRTqftqrqlqtt^t, 1qqi?1^t;qT 

(^) fsRi^ arq^ qfq qi arqqt q?^ ^ ^ ^ fqqif t, 

■^qq qq qr qq qra : 

TR^g^^^iRqjRqqqfqqiqR^qnqT tf^'^tqqiF.'^^qt^ 3|RiqqT?^ spqqtaqiRqi^ 

^ 3?*ftq i 3fk ^ q;^ ^ 3rq suim f ^ qqf^ q^ w ^ ^ i 
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^ ^ *^\VJ - 

6. 1W>w»rt«ft»iSi»-™>«=!!Nww»9WTOtte^n»a=iifnwrew^*.wi^ 

^it *iOT t-S'# »t«ns w»’*"’** ^ ®"*'^ ^ 

^-siww, sn^ ftiPw! ^ I ^ 

7. TO%.-Ti fro( ^ ™. "W". "q-’#’«’p ^ 

TOTR ira jH tWs ^ wn-wn Sw# ’r aiW * "inf*"” -"l’”^- ■•’"'M, nri^ 

1??^ TWf ^ *MfJKl4f 1^ <SH«(^ *^1 


■q^ ^ 'qW 

aafaftwsn 


4oHMia ^ aiaai 

ataaaaa 

■ft ai^ at( a4f an anaat 
cA^lafaiagiftaKftm) 
1aaa,i972 ftaa 30 ^ 
3t«fta 315 ^ ^ at a^ 

1 

2 

3 

4 5 ■■'• 


6 

1 . PiOqia> 

atjsnaa?) 

52* (2007) 
(•an4aR^ 

31WR 

mR«i^ 1^5^ 

’^fT ^ 1 ) 

waK“i %a{ta 
■^at, ‘at* 

(3Riaa^), 
3ta*pifa4^ 

6500-200- 
10,500 a?. 


_ - ■V. rt, lA. _& 

•#4 a4f ftn? ai4ai^ 
aqflRiaf ^ 1 ^ ati^raftat 

7 

«i 4 fftn?aii^ai!^»ift?talf a# (■»«< qmi^ 

^1^artftiRi#sa> 4a 3Fi ^ 1 ^ ftfta sn^ ^ 

3 ,^^ anNt( “tfaoaf aft a?n 

■^f w’l^a'Wt at a^ 

8 9 

aftaftf^ 

10 


JU ’-I'l .. 

an^ 

an^CTT ^«l5!f ^ 1 ^ 

5 ^ ^ ftifSwT ^ ««*>dl 

ri 

^if*m 3n3-#»n ara^iftw 
^ ftn? <iiCl« 

■^f aiPflM wftw 
^ 1 IW 1 ^ ^ W 

(3TCTB 

^ra^?Ft«te^) aiwnfNf 
3ir?i I«»><< I 


fti^/a^aft-^f mzi feat a^l^ 
1^ -FR-qr aii)4/ft«<i 3rfH<«4/ 
^4)fVM41*m ^ ^ ^ ^ 

HT "afNif an anaw ^ 1 ^, 
at 

la^ft aFRiraiat ftwftrareia ^ 

’fti^ 

aai 2#3ft 3tPiai4/^a»Raa» 
^ va ^ ^ ^ ^ TT ^ 

Ti;q>a(t«ianaToii? Ttft 

^ a^lr ^trff aiPiai4/4*ftaa> 
ftaa^it, 


^a4 


at aMdiuM favalawwa 
^ fr^/apNt ^ 1^ 1^ *ft 
ftaa ^ l!Nt/3#4t aRaa 
mK< Isift a?R ■'R 

artaaFf/^atf^aar 
iiiaa 5^ ipa ^ at a<Ni ^ ai«*R 


2518 GI/2007—4 
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8 


.a 


mqroRn^ ^ 

sfk 3#5ft Tn*? ■Ill RTtel 
^ Hlfcqq ■ 4 ' if •;^ 

few 4^ aifton4'^tef?q^ 

1 '^f ^ ^ 373^ 

fe'<?llHI/«M|U|--qjr TH 

^rafei4f xf "f^R^ ajfnfci 

RR?r ^-grtra^ *ft f, 

3^M «I«II 3tM f^ if 
^ ^ ^ ^ ^ 3FPR I 



WIJ ^1 4*fiR| : i^cfT tp^ ^ 7^ 

3ifnP!3rcw/Wnf^<U| 5RT TOT TT^fd^T 

^ *Rt ^l?it ftf^rof ^ MfdVIddI 

y)Hfd/j«&r'i;jr«w/^eiRi-di«i ani^ 

Mi 

12 

arangNrr m TfltHM<U|/^4HHH<u| ^ri , tj 

TRv^-'R-R^tft ^RffgRT 

^'.aPwq.Pia ^ ^ 3Fi3Rr^<j|^| 4’ ^ 1?^R^R/ 

^ ^S?H7^ TR Trf?lft^ gRI # 

^ ^ f :- 

(^) (i) ft'^lPRcI amm tr XR 

■^n 

■ (ii) 35500-175-9000^.^%^ 

^ ^mgro TK i 

(iii) 10 %% 4000-100-6000 V. ^ 

4anMH •RT tr | 

^ ^ t 1 

(RrdPitjrqfl % 3%tT, l^T ^ sisqsti 1 %ft 3 RT 

WI/mRm 3RI %Tf-^ Tig ^ ^rrtrrit: 3 % 

3Tf«r^%f^ 1 



qK l'^*<i‘il'4 UHld«f*iraF, WI'3 R^^r^ 

13 

%f ^ ^ RRlwRlRf # TTR cikf %I 

3%W ^ WT?f I^II VjIHIjii 

WJ? ‘^’l^’irrfhr TftsTfir 

14 

^ "firaiT ^ fel^) 

cTPJ^^ ^TcTT 

fers^ 


^-RisiPtdaiR) sfk qjiOq 3 !^ ^ Tfenr 

■ ---^—— alkfScfN 
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1 

2 

3 

4 5 

6 

2. 

(1H1 

1*(2007) 


tr. 6500-200- WT 

10500+200^. 

Pi^Pki 4?n/ 

5500-175- 

9000 U 

w>i^4itet 


^ I) 

(aRRteteT), 


......——. .." .—:-- ■ -.. ’ ■—--- 

7 


8 

9 

jo 

eiPiqiSf titer 






11 



12 

f'- ,. 


3ii^?RT ^Mw(1N>3ig«n^) 

!1R1« ^ ^ "3^ 3 

ii 


RSUIUI +fH‘dl S|(«KI*ff ^ ITW ^ f««^5T^ STFft snfw'lRRII 

^ ^ # t, l^raR 1^ ^ T?T1^ 

a*lpM<lT^#l*r'^ *ft '»rm»n'R^ W cW^1r>'3’T^?RI 

^^4»/mi|ill ^<11, srtfiiRT 3JI^R>/qnraT^^ ^ ^ 3rf^ 

^ ^ ^ ^ '5^ ^ ^ ^ ^ ^ a4k^ "3^1^ aR?^ ^ 

«t>lH«d «j(iM<iT Tiftfi fsR^ anfwniiw ^ ^ # 

i, ani# -a^g^R ^ ^ arqpft ^iM«i ^ araftf 


_ 13 ___ . _ 14 

««J5 )A<nfn tiWn ( iflnffl ^ WWi< 

^ Ri^i^ ^5T% ^ Rii^) *■“ 

Jjl^W a^— HPiPiOai^, ^'i{\*i R'>i4 ^Rm ^ci — 3T®T^ 

am •OT-*igrf^ai3> aftt figi4 ^Rro ^ - WR iwn ajir jfeft^r __ 

[^. aiR--=ft-o I /07-T5[nf!^-3 Aft.an^.Tft.T;iF./ «i,ir44.- ^} 

qm, aijqni a»fti4»ifl 


NonncAnoN 


New Delhi, the 23rd May, 2007 

G.S.R.385(E).^n exercise of the powers conferred by Section 18 ofCentral Reserve Police Force Act, 1949 (66 of 
1949), and in supersession of the Central Reserve Police Force (Combatised Hindi Translators Cadre) Recruitinent Rules 
1991, except as respect things done or omitted to be done before such supersession, the Central Government hereby makes 
the following rules regulating the method of recruitment to the post of Inspector (Hindi Translator) artd Subedar Major 
(Hindi Translator), in the Central Reserve Police Force, namely:— 

1. Short title and conurwncement—(1) These rules may be called the Central Reserve Police Force Inspector 
(Hindi Translator) and Subedar Major (Hindi Translator) Recruitment Rules, 2007. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of posts, classification and scale of pay.—^The number of the said posts, its classification and the 
scale of pay attached thereto shall be as ^cified in columns (2) to (4) of the said Schedule annexed to these rules. 

3. Mefliodofrecniitinent, age-limit, qualifications, etc.—The method of recruitment, age-limit, quidifications 
and other matters relating to the said post shall be as specified in columns (5) to (14) of the said Schedule. 
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4. Appointment—Officials who have completed their qualifying/eligibility services as contained in the Schedule 
annexed to thesb rules shall only be considered for appointment and promotion provided, the combatised categories are 
in medical cate^ry SHAPE-1. 

:, 5. Disqualification*—^No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligiblo for appointment to the said posts : 

Provk^ that the Central Government may, if satisfied that such marriage is permissible under the personal law 
^^^pplicabie to siich person and to other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. 

6* Po^cr to relax.—^Where the Central Government is of the opinion that it is necessary or expedient so to do, it 
. Qjiay, by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission, relax 
any of the provisions of these rules with re^ct to any class or category of persons. 

7. Safings.—Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions 
required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of 
^ persons in accordance with the orders issued by the Central Government from time to time in this regard. 

! SCHEDULE 


Name of post Number of 
posts 


Classification 


g) 

Inspector 

(Hindi 

Translator) 


52* (2007) 
•Subject to 
. variation 
dependent on 
workload 


(3) 

General Central 
Service Group ‘B’, 
Non-Gazetted 
(Non-Ministerial) 


Scale of pay 


Whether selection 
post or Non-selection 
post 


Rs. 6500-200- Not applicable 
10500 


Whether benefit of 
added years of service 
admissible under rule 
30 of the Central Civil 
Service (Pension) 
Rules, 1972 

(6) ~ 

Not applicable 


Age limit for dii^t 
recruitment 


30 years (Relaxation for 
Government servants 
up to 5 years ini accordance 
the instructions or 
orders issued by the 
Central Govemlnents). 
NOTE: 

The crucial date for 
determining thejage limit 
mentioned in ccflumn 7 
of the recruitm^t rules 
will in each cake be the 
closing date for the 
receipt of appli^tions 
from candidates in India 
(other than Andaman 
^ and Lakshadweep) 

Ii\ respect of pdsts, the 
appointment to Which 
are made through the 


Educational and other 
qualifications required 
for direct recruits 


Processing following 
educational and other 
qualifications:— 
Masters Degree from 
recognised University 
in Hindi/English with 
English and Hindi as a 
compulsory/eleclive 
subject or as medium of 
examination at Degree 
level. 

OR 

Masters Degree of a 
recognised University 
in any subject other 
than Hindi/English 
with Hindi and English 
as compulsory/elective 
subject or either of two 
as medium of examin- 


Whether age and educational 
qualifications prescribed for 
direct recruits will apply in 
the case of promotees 


(9) 


Not applicable 


Period of probation, 
if any 


( 10 ) 


Two years for direct 
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V) _ 

employment exch^ges, 
the crucial date for 
determining the age limit, 
in each case, will be the 
last date upto which 
the employment 
exchanges are asked 
to submit the names. 


( 8 ) 

ation and other as 
cotnpulsoiy/elective 
sulqect at ^gree level. 

OR 

Masters Degree of a 
recognised University 
in any subject other 
than Hindi/EngUsh with 
Englishyifindi Medium 
and English/Hindi as a 
compulsory/elective 
subject or as medium 
of examination at degree 
level. 

OR 

Bachelors Degree of a 
recognised University 
with Hindi and English 
as con^Hilsory/elective 
subjects or either of two 
as medium of examination 
and other as compulsory/ 
elective subjects plus a 
recognized Diploma Certificate 
Course in Translation from 
Hindi to English and vice 
versa or two years 
experience of translation 
work from Hindi to English 
and vice versa in Central/ 

State Government Offices 
including Govt, of India 
Undertaking. 


Method of recniitment: Whether by direct In case of recruitment by promotion/deputation/absorption grades 

recruitment or by promotion/deputation/ from which promotion/deputation/absorption to be made 

absorption and percentage of vacancies to 
be filled by various methods 


_( 11 )__ ^ . ( 12 ) __ 

! 

By deputation/absorption failing which by Deputation/absorption from ai^ngst combastised Ministerial Staff 

direct recruitment of Central Reserve Police Force/by transfor on deputation from 

combatised Central/State Police 

Organisations holding: 

(a) (i) analogous posts on a regular basis 

OR 

(ii) posts in the pay scale of Rs. SSOO-175-9000 or equivalent with 
three years regular service in the grade. 

(Hi) posts in the pay scale of Rs. 4000-100-6000 or equivalent with 
ten years regular service in the grade. 

(b) Possessing educational qualifications laid down 
in Column 8 for direct recniitment 
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(12) 


(The period or deputation including the period of deputation in 
another ex-cadre post held immediately preceding this appointment 
in the same or some other organisation/department shall ordinarily 
not exceed 3 years). 

if a Departmental Promotion Committee 

Circumstances in which UPSC is 

exists what is its composition. 

to be consulted in making recruitment 

(13) 

(14) 


Group Departmental Promotion Committee Not applicable 

(for promotion) 

Deputy Inspector General of Police —Chairman 


Addl. Deputy Inspector General of Police —Member-I & II 

and Commandant 








(1) 

(2) 

(3) 

(4) 

(5) 

(6) 


ISubedar 01*(2007) 

Major (Hindi) ^Subject to 
Translator) variation 

dependent on 
workload. 


General Central Rs. 6500'200- 

Service Group‘B’, 10500f200 

Non-Gazetted appointment 

(Non-Min isterial) Pay Rs, 5500- 

175-9000 


Selection Not applicable 


(7) 

(8) 

(9) 

(10) 

(11) 

Not applicable 

Not applicable 

Not applicable 

Not applicable 

Promotion 



12 

13 


14 


From amongst Inspector (Hindi Translator (Non-Ministerial) 
who have rendel^ed not less than three years regular service 
m the grade in Central Reserve Police Force. 

Where juniors Who have completed their qualifying/eligibility 
service are bein^ considered for promotion, their seniors in 
the respective ^ade would also be considered provided 
they are not sljort of the requisite qualifying/eligibility 
service by moreithan half of such qualifying/eligibility service 
or two years, whichever is less and have successfully 
completed theiij probation period for promotion to the next 
higher grade along with their juniors who have already 
completed such qualifying/eligibility service. 


Group ‘B’ Departmental Promotion Not applicable 
Committee (for Promotion) 

Chairman 

Deputy Inspector General of 
Police. 

Member I&n 

Addl. Dy. Inspector General of 
Police and Commandent. 


[No. R.IX.01/2007-PeTS-3/CRPF/PERS-Il] 
BIPLAB KUMAR NASKAR, Section Officer 


Prinicd by the Manager, Govt, of India Press, Ring Road, Mayapuri, New Delht-110064 
and Published by the Controiler of Publications, [>e[hi-n0054. 





